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Il Semester 3 Yr. LL.B/VII Semester 5 Yr. B.AA. LL.B/B.B.A. LL.B/

Duration : 3 Hours

B.Com. LL.B/B.A. LL.B.(Maj.-Min. System)
Examination, Jan/Feb. 2025 (Odd Sem.)
LABOUR LAW

Instructions : 1. Answer Q. No. 9 and any 5 of the remaining

questions.
2. Q. No. 9 carries 20 marks and the remaining
questions carry 16 marks each.

Max. Marks : 100

3. Answer should be written either in English or in

Kannada.

Zaudned : 1. B8 o9 B weEHNYY, ceyde wmb ZIned

Q. No. 1.

Q. No. 2.

Q. No. 3.

3020,
-

2. 338 7.9 3 20 odnish cveTiYnon Ioo 16 eI,
3. cogonivRy HoRptor won, ET B RN, YUIORD.

Explain the definition of “Appropriate Government” under
Industrial Dispute Act, 1947 with reference to decided cases.
ﬁmgehi [T BONCDT, 1947 SRCHY, WIS “ARE ARFO"T
9,58, 00 aﬁroﬁe& TETearid! AgwoRTRcdnt JSOAD.

Define “strike”. Explain circumstances under which the strike
becomes illegal.

;baadudaﬁaq TW,ST,AR0. R ROWIFNTE, dns,s;d@
PELTRRLTRZE F0L0TF, DTORO.

Explain the meaning and scope of the expression “arising out off”
and “in the course of Employment” as used in the Employee’s
Compensation Act.

BERENNY TOTT SHROLTTRCNY, YuTHiRthATTeE

‘vt nies SERRE W) “NHR s EEReRY whe
TONY BFF WY T, 0RO JT[ORD.

Marks : 16

Marks : 16

Marks : 16

P.T.O.
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Q. No. 4. Explain the general and political funds and their collection under
the Trade Unions Act, 1926. Marks : 16
FEOFT TPy LOCHR, 19268BCHY HTRF, TN TOwdEoD
N TR LMY BonmH, HEOR0.

Q. No. 5. Discuss in brief the safety measures adopted under the Factories
Act, 1948. Marks : 16
DFINY SHACLRD, 194808cHY RUTIN LESRELNT
ForvRd mosen W33

Q. No. 6. Explain the various benefits provided under the Employees
State Insurance Act, 1948. Marks : 16
DAFYC OOy DR SORCH, 1948TBDY, BABELLTT ST
Pognde HEOR0. ‘

Q. No. 7. What are standing orders ? Explain procedure for certification
of standing orders. Marks : 16
RISV STBNTOTTR 7 WO STBNYR TR[REFORLL 0D
T odonda) LS00,

Q. No. 8. Write short notes on any two of the following : Marks : 8x2=16

21 IINSITVE, Yo SUmE oo W WICN0 ;
(a) Domestic enquiry
20308 SRPTH

(b) Award and Settlement
DIDE W WFFF

(c) Total disablement.
TOTRERF SRITFS.
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Q. No. 9. Answer any two of the following : Marks : 10x2=20
3 SINSINYY, T TR, UUPORO:

(a) ‘A’ a workman while working in the factory was badly beaten and
injured by B, another workman, because of A’s refusal to return the
loan taken from B. It resulted in hospitalisation of A for one month.
A claims compensation from the employer for injury suffered.
Decide.

RFFoDY, TR TRBIT ‘L’ Sow WEOFID W Sow BWAY),
DRFENCE IRcEreE MUNI) [oov TREen QoBoATEN, S
TREECERN WSS, ‘WD TBREED MOLRAPAT0T, ‘&’
%000 eNYSOn TmRRIoNg, AUEMCIR. B ROLRN ‘e
RRFS0D IRIeEBvT IX WOTT Fbsd. KTFORD.

(b) An industrial dispute is pending before the labour court. Workmen
and management desire to settle the dispute outside labour court.
Decide.
2ot BoRent DT 0T 5,00Rechs S0od RdEebos.
B ERTTI DFFD K FRABD BT ), cReDT Eror
FTr InBEeged wobRdHT. JGFOAL.

(c) Apersonis employed as a carpenter in a soap manufacturing factory
for preparing boxes in which soaps are packed and sent for sale. Is
he a worker under the Factories Act ? Decide.
20T TR 0B TR BN, F§ cdRer I s TN,
FOIRURLY Wl WRNCHTN BB, € BURNYY, mrembndas
LR TROWRN FRRMDIR). & FILORIFENY SRACDITENY,
FWFTSE D PFOAD.
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Ill Semester 3 Year LL.B./VIl Semester 5 Year B.A.,LL.B/B.B.A.,LL.B./

Duration : 3 Hours

B.Com.,LL.B./B.A.LL.B. (Maj.-Min. System) (Even Sem.)

Examination, Aug./Sept. 2024
LABOUR LAW

Instructions : 1. Answer Q. No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

questions.

2. Q. No. 9 carries 20 marks and the remaining
questions carry 16 marks each.

3. Answers should be written in English or Kannada
completely.

Discuss the mechanism provided under Industrial Dispute
Act, 1947 for adjudication and settiement of disputes.
‘Bdr%ens [T SOV, 194708 TNV [IB,HF Torie
NEIF OO BTN aaabramrmag WAL,

Explain the provisions relating retrenchment under Industrial
Dispute Act, 1947.

Boin, e Ot SRR, 1947 SRoby, SnieeRdasn
TOWORAT es':‘owoz;ﬁva‘g\ 2323F A

What are the benefits available to employees under E.S.I.
Act ?

TOOFE To%, ER BOACLEOTR FoaFTONR T ITONL
cdnasd ?

Discuss the powers and functions of Commissioner under the
Employees Compensation Act, 1923.

BOFE 3 TOmT BHACHE, 192308 ScINTT T00F
Y SOTTNITY, dra.

Max. Marks : 100

Marks : 16

Marks : 16

Marks : 16

Marks : 16

P.T.O.
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Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

Q. No. 9.

Discuss the provisions relating to registration of Trade Unions
under the Trade Unions Act, 1923. Marks : 16
wars Xog Hross 103, 19238 $HLY, BR0FE RoPNe
SRoTesr WoWoRHAT EWTONTT) WedFA.
What are the valid deductions under the payment of wages
Act ? Marks : 16
DET RS BOHACLTR wo:iggwq' BRI IR ?
Explain the provisions relating to ‘Award’ under Industrial
Disputes Act, 1947. Marks : 16
Bdn,eng Hmang mody, 19470 $RadQ, 0deaeTi Jowopamed
bolobion] uuaswoz;meéag RDIOXO.
Write short note on any two : Marks : 8x2=16
TRJTTETH QTHE OTO LTS 2380
(a) Lay off
emdrad e wod
(b) Occupational Disease.
3,8 Bowop e
(c) Strike.
SoHT.
Solve any two of the following problems : Marks : 2x10=20

NIV, CIRYTOTAD ST Rad iR TOOR :

(a) Shiv a member of registered trade union refused to
contribute towards the political fund of trade union for
this his membership was suspended by the union. Shiv
challenged the same. Decide.

55 0w BROFE ROPT ATHT ToadFT ACPT TomdeoDd
RO T3 T VeBed JCBOATRE. ©HS A0, ST,
NoPRy TERATARD. BT VTR, THATD. Se[RFIA.
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(b) Payment of gratuity amount was refused by the employer
to ‘X' employee on the ground of causing damage and
loss to employer's property due to negligence. Can X
recover gratuity amount ? Decide.

X 52d0F8s DOFgZshomn Rodperstd JREA)
SPRRTTN Xort 1,280, 8 Towsy Fomood SRBEL
QoiReTRd ATVBOATI. X TR, 130,8 BT TIALO
TRBLIVTE ? SESRFA.

(c) Anex-prisoner brought an action against prison authorities
alleging that he had contacted tuberculosis as a result of
dust to which he was exposed while working in the prison.
Can he succeed in getting compensation.
W), WRE &,0000 T WoPSTY, QUWTTN FRYTG,
SRes ivﬁ&)omn FobTeemg WINTLTT 200
Alolatiprlove) a@naﬂ# Doeed esdmes:: TInE TOTTTN t
o TRETRE. €8 TOTT FLPTTY, wobZ:d
STOREe ?
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Ill Semester 3 Year LL.B./VIl Semester 5 Year B.A.LL.B./B.B.A.LL.BJ
B.Com. LL.B/B.A.LL.B. (Maj.-Min. System) Examination, March/April 2024

(Odd Sem.)
LABOUR LAW

Duration : 3 Hours Max. Marks : 100

Instructions : 1. Answer Q.No.9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

Q. No. 5.

questions.
2. Q. No. 9 carries 20 marks and the remaining questions
carry 16 marks each.

3. Answer should be written either in English or in
Kannada Completely.

What is ‘Industrial Dispute’ ? Explain the essential requisites

of Industrial Dispute with decided cases. Marks : 16
‘BER, N T 20TV 7 BER,ENT T &58,¥

0020, 0TRTR), T,ITLING pasepleveiainieln a A x s> TN '

Discuss briefly the different authorities set-up for the
investigation and settlement of Industrial disputes. Marks : 16

Bdn,eng SmTnesd ZRB W B, FF TRTLD :%Mmhw
AT LOTONT urf\ WIFA.
Explain about partial disablement and total disablement under
Employees Compensation Act. Marks : 16
FPBO0 TOTT SHRCLSTRCNY, ng: SIRFFS TR
oTREE axabr;iréodsaq DO,
Explain constitution, powers and procedure of Employees
Insurance Court. Marks : 16
TOAFTT DN T, CIROODT TS, BOTT0 D T,3,cNTR
WTOXD.
Explain the provisions of Trade Union Act relating to the
immunities available to a Registered Trade union. Marks : 16
POOFE 0P SHICLRT SBDRG). FREOTHOWAT THRVFT ‘Wﬁ
TR YUINTTY ITOR.
P.T.O.
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Q. No. 6.

Q. No. 7.

Q. No. 8.

Q. No. 8.

Briefly explain the provisions relating to ‘Health’ measures

taken under the Factories Act, 1948. Marks : 16
BERFING  HICHI, 19480 sRODE, ‘sdraena,'g TowoAT
auoﬁéw)a‘% QR0A.

What are the different schemes provided under the

Employees Provident Fund and Miscellaneous Provisions
Act, 1952 ? Marks : 16

FPEO0  POF, WQ W ST wIweTY uac:bd 1952 ©
SRy, WSS NG cdResingd oIR) ? &

Write short note on any two of the following. Marks : 2x8=16
85 BUNIYNYY, Ieots UWE U LTed LTGRO,

(a) Retrenchment
R DR

(b) Industry
emoos&a

(c) Maternity benefit.
zort r}ac:z;&.

Solve any two of the following problems. Marks : 2x10=20
B FENIYNIYY, CIRTTRTUL HTW BF, YD, LT

(a) InaIndustry there was continuous unrest leading to strikes
and lockouts. The employer closed down the Industry .
Does this amount to closure ? Give reasons.

%00 §rRdEad NTUCET CEIRTRTT), WORT oW
VENBNT,NET JBIRBELEER. INOTD & §MdTods),
SWHIW. [0 geddod SouE aam!mgdcdoe ?
o0 BRB.
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(b) ‘A’ a workman died due to an accident while performing
the duty of an employer. Subsequently it had been proved
that at the time of accident the workman was under the
influence of intoxication. Whether employer is liable to pay
compensation ?

TROES TBFRTW, IFLDT RoTPFro, ‘¢ 20w
TRLOF B ST TOHRO0T TJTNMITVE. 030 LTI
ToTPrRg, 'Y TFED DIT TEHITYTI 20T
RTTOIT. TOTRODT, LB TRO@D TR0
EroEse 7

(c) 35women are employed in Akshata Industries. Since only
two women workers were having children below 5 years
of age, the manager of the Industry refuses to provide
creche for the children. Is the refusal correct ? _ A
S euRoch 35 TorFoR 0T TRARWST. S=0Y,
BT FoRNOT WRE, 5 IRFY0S 3 TFLTOST. STOoT
FATRF 0D NERF TR, BARFNDY, IBTRCTD Fe0T, DI
WENFLD ACIBORTE. 1 TR msoubwz:éaﬂe ?
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Il Semester 3 Year LL.B. / VIl Semester 5 Year B.A. LL.B/B.B.A. LL.BJ/

B.A. LL.B. (Maj.-Min. System)/B.Com. LL.B.
Examination, Sept./Oct. 2023 (June 2023)
LABOUR LAW

Duration : 3 Hours Max. Marks : 100

Instructions : 1. Answer Question No. 9 and any five of the

Q. No. 1.

Q. No. 2.

Q. No. 3.

remaining questions.

2. Question No. 9 carries 20 marks and the
remaining questions carry 16 marks each.

3. Answers should be written either in English or
in Kannada.

Define ‘Industrial Dispute’. When an individual dispute
becomes an ‘Industrial Dispute’ ? Explain. Marks : 16
Bhnend o9,%/IH) T,ARIN. womd TobIF /D

cinsen ‘E?d:adem aasma’mrbgd 9 DWOAD.

Discuss the provisions relating to welfare measures under

the Factories Act, 1948. Marks : 16
waorSny 503, 19480 ©BchE Fup,m/F N, Tod

3,30n¢ BOTT NUTWOPNYRY, WWFAD.

Discuss the liability of the employer to pay compensation

under the Workmen Compensation Act. Marks : 16
FOOFE TOTO LOIDRT BRcHY, BnRdeFd) TOTT BT
mqsésodaaﬁgl WAFA0.

P.T.O.
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Q. No. 4.

Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

Explain the provisions relating to ‘Award’ under Industrial

Disputes Act, 1947. Marks : 16
Boe,the QTN w03, 19470 LREHY, 03ear'R

TowoHATOZ AT LVTWOFRTR), LTOXO.

Discuss the provisions of Trade Unions Act, 1926, relating to

registration and cancellation of Trade Unions. Marks : 16
Doord JoPRSNY ©HRCWD, 192609F FL0FY RCPNY

Speosed TX JTIRY Wi AT VOB WeIFAD.

Explain the different kinds of benefits available under
Employees State Insurance Act, 1948. Marks : 16

19480 HOFIT Tot, DI SHIHITRODY, BRJALOS 20T
T cdReEsRvRy, DTORD.

Explain the objectives of payment of Wages Act, and
what are the permissible deductions ? Marks : 16

SeBING FowH LHIITT wcgesngl LHTOAD ToTe
DB DRV B3NN 0BT CSRFH) ?

Write short notes on any two of the following : Marks : 2x8=16
2 9N cdNFYTTTUR STRE FOWORA OO L3 WS :

(a) Appropriate Government
RRgmes XEFT

(b) Collective Bargaining
RRLE FHA

(c) Strike
oo,
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Q. No. 9. Solve any two of the following problems. Marks : 10x2=20
S 39N CIRYTHTUR STW TTFNER) VOTORD.

(a) A workman while performing the duty of the employer

died due to an accident. It was proved that at the time
of the accident the workman was under the influence of
intoxication. Whether the employer is liable to pay the
compensation ?
W, VRO SROeEd Jevns IIFT, BN ATFLTOTN
BTTREE BOROE IFTT BRotHIS. WTY, STTRIY
Topnad XoByrad, ¢ FUIMTR ST,T SO, AT
QOWOT WRETOIT. IROFD  TOTTID, 10 10%)
mz;sro;se 92

(b) In an industry, there was continuous unrest leading to
strikes and lockouts. The employer closed down the
industry. Does this amounts to closure ?

2,000 §redEoloR, T0BT URIRTRFF) SOHT T wen
FZ et Wb TRERIRESED. on SR §moddodd)
SR, [ g modgedd S0 ¥ oa;pgdoﬂ:e ?

(c) Employees of Raj Bhavan apply for registration of Trade
Union. The Registrar of Trade Union refuses to register.
Decide.
oot QST FPBOWD TROFE OPT), SRCOTVOWILD BWF
FORT. Fneodd ©OPOKD Hweons SRAETLYD
QOEOROTYT. VGFORD.
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Il Semester 3 Year LL.B./VIlI Semester 5 Year B.A.LL.B./B.B.A.LL.B./
B.Com. LL.B./B.A.LL.B. (Maj.-Min. System) Examination, March/April 2023

Duration : 3 Hours

(Dec. 2022)
LABOUR LAW

Instructions : 1. Answer Q. No. 9 and any five of the remaining -

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

questions.

2. Q. No. 9 carries 20 marks and the remaining questions
carry 16 marks each.

3. Answer should be written either in English or in
Kannada completely.

Define ‘Industrial dispute’ under the Industrial Dispute
Act, 1947 and when an individual dispute will become ; '

industrial dispute. Marks :

Borens DERTNY LRRCL, 19470 vachd, ‘Bdrens
IHT D), TSR0 TRy cRIen FobdE mny Bos e
DT GTZT.

Define ‘strike’ and ‘lock-out’. What are the provisions relating

to prohibition of strike and lock-out ? Marks :

:msgd ) ‘wen :’mgo:b:ii 5, S, TR0. ai»aid R
WeNBOGET FowoRAT JWFoFSNSD adRE) ?

When an employer is liable to pay compensation under the

Employees Compensation Act, 1923 ? Marks :

800 ToTT HBHICWR, 19230 v@DY Tnded cInsen
TOBTIR), VeEL BREMTTNSRE ?

Explain the different kinds of benefits available under

Employees State Insurance Act, 1948. Marks :

TWFTC Doty TR HOWT, 19488 LRODY  BRBCRT 05
Todperandmd LA,

0302/0722/2052

Max. Marks : 100

16

16

16

16

P.T.O.
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Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

What is a ‘Trade Union' ? Explain the procedure for registration
of Trade Union. Marks : 16

‘FNFT ToT QOTTERD ? TOROFT ;‘Jo;dakdgi Seecr oA
T odooT), DWOA

Explain the provisions relating to ‘health’ and ‘welfare’
measures taken under the Factories Act, 1948. Marks : 16

DEOFENY SRR, 1948 SRk, ‘el I ‘TR §
ROWORAT LOTWOHNTR) DFOR.

Define ‘wages’. Explain the deductions which may be made ;

from wages under the Payment of Wages Act, 1936. Marks : 16
BT TR, TR B33 oo LHRcDED, 1936 C INT
FeeR0en cIRFTE, FEIRATTUBOTOTS JOA.

Write short note on any two of the following : Marks : 2x8=16
oIRYRTTR adc#d OO BITS wWBCWO:

(a) Labour Court.
FWFY T, 0IROR.

(b) Objects of Contract Labour (Regulation and Abolition) Act, 1970.
R3rt BR0FY (Radodrs g SR Um) SR, 19700 wugiEned

(c) Appropriate Government.

=eg AGOFO.
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Q. No. 9. Solve any two of the following problems : Marks : 2x10=20
23 39NT CIRRTROR NTW mgm TOTOA:

(a) ‘Ravi’ a workman, who is laidoff by his employer at

Tumkur, he refuses to accept an alternative employment
provided in another establishment belonging to the same
employer situated in Mysore. Ravi wants to claim lay-off
compensation. Decide.
‘B wow BAWFISRR, 3T, SN BBBROFOTOS
OO SRCT WHF Lo TRWOLTR e BROES
FRAEIYTT FERETD YUY, LTNTR LTI, MDD,
%eﬁm‘w QTOBOATRE. FAOFT ‘T o0 wcgm oo
DOm0 TECHO BEFOYTE. RGFFORD.

(b) ‘X amember of registered trade union refused to contribute

towards the political fund of trade union. He was expelled
from the trade union for the same. ‘X' challenges the
expulsion order. Decide.
BecTRoE BANFE HoPT RORTNG, w57, DOLDTD TROFT
Ropn Comdeod AQR I Elotrploseavy EnEe) VTIBORTI.
tscgpcd ERI, POOFE RoPheE BRTTVFCOB. ‘2T
33, BRTVTBRIBCD sdwaiag tg’ba"’ms_ga’x NGFOR0.

(c) Workers of acompany wanted to celebrate ‘Ayudha Pooja’
one day earlier to the festival. They requested the company
to declare holiday on that day and they were ready to
compensate the loss of work by working on another holiday.
But the management refused to declare holiday. Workers
enbloc applied for casual leave. Does this amounts to strike ?
Give reason.

200 Tomnod FURMUS ‘wodog [P o), %Wetd O3
208 =E¥osey 8 OF CHOI[omo P meledordy, o
Osg 3URT SRS, TRROTO o OF i SREEREW
ZoIROTmNche $eBnomod. ST SEYS FooBEIR
Tt O DRE&FLD NTKBOR. Y, feRmotd ©ot e
OTOFS TR e THTI. A B SrBRDZe?
20n ¥Rl
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Third Semester 3 Yr. LL.B./VIl Semester 5 Year B.A. LL.B/B.B.A. LL.B./

Duration : 3 Hours

Q. No.

Q. No.

Q. No.

Q. No.

Q. No.

Q. No.

B.Com. LL.B/B.A. LL.B. (Maj.-Min. System) Examination,

October/November 2022 (June 2022)
LABOUR LAW

4

Instructions : 1. Answer Q. No. 9 and any five of the remaining

uestions.
2. Q. No. 9 carries 20 marks and the remaining
questions carry 16 marks each.
3. Answer should be written either in English or Kannada
completely.

. Explain the term ‘Industry’ under the Industrial Disputes Act,
1947. Marks :

gmebE Lmmne HR0E, 1947 © TR0 ‘qjmai’ DOV TTFIS
DTOO. , ,

_ Discuss the provisions relating to “Retrenchment” under the
Industrial Disputes Act, 1947. Marks :

Bl ene Dsond eORODT, 1947 TEODG, TNWFBC BT
B0 [OOW @J&‘uoqﬂﬁm WIFR0,

" Define ‘strike’ and ‘lockout’ and when they will become illegal ?
Explain. Marks :

‘TWHFHT' WF TRONOCDE)' F9,09,34 TN PPN IR
RIRTNRETTOISH 7 DTOAD.

. Define “Trade Union”. Examine the extent ofimmunities available
to registered Trade Unions from civil and criminal liabiities. Marks :

FOFE NOPTT, 99,87, J4, SRCOTHONT FAOFE XOTE Y, WTOT
G WB) STOPE YURENTRY, TOeIXO.

. Explain the various authorities provided under the ESI Act, 1948. Marks:

ES| 508y , 1948 0 70 SO 207 T,QWINVEY 0%,

. Briefly explain the provisions relating to health under the Factories
Act, 1948. Marks :

BERFENY SQUOL, 1948 U [Ee0 wrerE JowWORATOE AW
uoziuot;ﬂvsg xoifgmﬁ 2TOX0.

Max. Marks : 100

16

16

16

16

16

16

P.T.O.



0302/0722/2052 * D 1 U 00 0 0

Q. No. 7. Explain the permissible deductions under the Payment of Wages
Act, 1936.

Q. No. 8.

Q. No. 9.

Fe3T ompodh SHACHE, 1936 8 LR, VBT | SHREIRT

8RR Q[OND.

Write s'l;ort note on any two of the following :

R INIZYnYE), cInPmewte ebdw% OF 5T WHCkD :

(@)

(b)

(c)

Solve any two of the following problems :

Appropriate government.
XRE XEorT.

Maternity benefit.
Torod P, .
Lay-off.

emdmd enIch.

3 NS CIRYTHTIR T ﬁ&%ﬂ?@t TOTOAD :

(a)

(b)

()

A municipality appointed “A” as a workman to repair clocks
of the municipality. While repairing the clocks, “A" died due
to the lightening shock. Whether municipality is liable to pay
compensation ?

LOomD  POJPod nRCIRORYE;  OTed Inmws e
DO TROFTIRY, Hes0F :’mamhzg. Sintofifatier 1371
RoBPFTY, 20 wAD e =0m BROTVTE.
TOTTSD, VB FoRgicde JeRmoznZtiode ?

The workers of a registered trade union declared illegal
strike. Due to this the employer sustained loss. Can the
employer file a suit against the trade union for the recovery
of compensation ?

2O FRLOTIVOWT FRWFT NOPT THRWFTL ToRALR&G TN
ToTOS Foeard TormRd BRIED T, SRPIATD.
3P0 B OO YLD © TROBD, & TS
TOTTW T 200D 2, o.uwo:mo DR mdabw
TREWITIC ?

Employees of the Raj Bhavan apply for registration of trade
union. The registrar of trade union refuses to register. Decide.
TeRURIE  TPP0W TREOFTY HOPTRY  HREOTIHOWILD
SRFodTW, FYWHRT. «ud econsd aamubo:b; BT
'iracoz:rc,ofuuo ~w0md PO,

Marks : 2x8=16

Marks : 2x10=20
- ]
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Duration : 3 Hours
-~

Instructions : 1. Answer Q. No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

B.A.LL.B. (Maj.-Min. System)/B.B.A.LL.B.
Examination, April/May 2022 (Dec. 2021)
LABOUR LAW -1

questions.

2. Q. No. 9 carries 20 marks and the remaining questions

carry 16 marks each.

3. Answer should be written either in English or Kannada

completely.

Explain the term “Industry” with the help of decided cases
under Industrial Dispute Act, 1947.
§ROR LU $203, 1947 SRODY, DeaF e TESHNY

== 3 ’ | .
FHODEOT DR IBRD DROA.
=

3

Define ‘Trade Union’ and explain the provisions relating
to registration of trade union.

‘TROFE o a0 3,35, Ty BAWFT ROPT FRoTIEN
= ) )

FOLWORAT YUTLOTNTT), OO

Define ‘strike’. Explain the circumstances under which strike

is legal and illegal.

BRI TDY, T, aRAR. IR RoTPFRYY, SoFT PIRTOUT,
o = Sl

) HTLENPLTTMOICCLOTT), DTOR.

Explain the provisions relating to reference of an industrial
dispute.

BhRehs DmTER), LARYTH, Roworisttl, OLTONTT)  DOR.

Marks :

Marks :

Marks :

Marks :

0302/2052/0722

Max. Marks ; 100

16

16

16

16

P.T.O.
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Q. No. 5. Discuss the various authorities provided under the
E.S.I. Act, 1948. Marks : 16
TWFEC D%y IBR VPR, 1948 SRonY eRenTT
SRP w:,\,.)ﬁ';uﬂr’m& 20N,

Q. No. 6. Explein the appointment, powers and functions of inspectors

under Payment of Wages Act. Marks : 16
T[T BoTHCL LOVOXTTEODHE B WET Y 08, BHTT

5.)-:2 TCDF ﬂ% SUSSOR.

Q. No. 7. Discuss the provisions relating to retrenchment under
Industrial Dispute Act, 1947. Marks : 16
3ROt RGNV 2030, 1947 URCHE BLoFTY TnRevoE
ﬁ;()" Bvssthialmtaternt) ?.5’&5}34.

Q. No. 8. Write a short notes on any two of the following : - Marks © 2+8=16
31 INIINVY ounPeRsde SOWE oRo LT Wit '
(a) Withdrawal and cancellation of registration of trade union.
WRAFT BOPT BRI LoTBEcIvE T TTE.

(b) Lay off.
smc%ab 2000,

(c) Notice of change under Sec. 9A.
te0 9A £RCDY WERBHoD e,

Q. No. 9. Solve any two of the following : Marks : 2x10=20
NS oRPYTdr tmd ASF NG ToTT 9

(@) An employer dismissed the service of a workman for a
misconduct. Dismissed workman raised a dispute under
the Industrial Dispute Act, 1947. Whether the dispute raised
by the workman is an industrial dispute ? Give reasons.
IROHT wey ruornaﬁq DOTFEEWA Fordor
Semnievaimd. 5&3.:&\?"%3 TOFT EMOR UmEny
) , 1947 72lovelog aéd Dmm IWOR Omd
UT{}@L.JQ’ ? B0 ﬁ%#:i) e
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(b)

Municipality appointed “A” as a workman to repair clocks
of the Municipality. While repairing the clock, “A” died due
to lightening shock. Whether Municipality is liable to pay
compensation ?

FoRich NRCINT oFed [RBED S H0w TEOFEITY

AS0RE0T F608 BRBBD. 0Hd IRETN AR WRT?
‘e 3o BT BROTITS. TOTRT B YORGOID BRFWT
“nowyce ?

The workers of registered trade union declared illegal strike,
due to illegal strike employers sustained the loss. Employer

filed a suit against the trade union for the recovery of
compensation. Will he succeed ?

SEOTRONE TIROFT B0TT TNFTR TRABNIDET abogd

2L

.
dv

"J’:\uii J
3 O‘?L’%‘%ﬁ FRdeE DOFT RoTE &d:do od BREISE.
=30 'xcsi_ﬁommss#e‘? '

el

G

U ORdT BROT X, ©DoPRT. T,
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il Semester 3 Year LL.B./VIl Semester 5 Year B.A. LL.B.

(Maj.-Min. System) B.Com. LL.B./B.A. LL.B./B.B.A. LL.B. Examination,

Duration :

. October/November 2021
- LABOUR LAW

3 Hours Max. Marks : 100

Instructions : 1. Answer Q. No. 11 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

questions.
2. Q.No. 11 carries 20 marks and the remaining questions
carry 16 marks each.
3. Answers should be written either in English or in
Kannada completely.
TRWESRD: 1. agg ~e. "= =R NVEYINYD cdnPde oz »gnen
emga:.a. ‘
: gg o, 115 20 wosnwd, Lovsmnen sov 16 Lo, |
- CUSTAYSY Wompror wori em ¥WE ydahd =ng
emgbbb.

W N

Explain the term “industry” with the help of decided cases. Marks : 16
“ugEd"” oo ﬁda!a’% IPFOAT TITeIERoBR 20D,

Discuss briefly the authorities set-up for the investigation and

settlement of industrial dispute. Marks : 16
§meom amdﬁ@ 30 IRBeD DD SBRFITL TR

SOTTNY (a%:mdﬁd) wrj\ WEFR0.

What is “Lay-off* ? Explain the provision for payment of
compensation for lay-off. Marks : 16
mzi%eﬁ WeH” TV 7 wdgert wodrt asomdﬁ!}aig\ P ebong
wwwoz:ma’g‘ WBORD.

Discuss the provisions of Trade Union Act, 1926 relating to
Registration and Cancellation of Trade Unions. Marks : 16
OFE ToPLBnd LoD, 1926 SR0Y BUCFES Ropne

NRmTE T dc:ééri# Wi 2o mﬁwozjﬁe:dl QIOXD.

P.T.O.
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Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. Nao, 8.

Q. No. 9.

Q. No. 10.

Explain the doctrine of Notional Extension with help of decided
cases.

NOFoEeE Zesoend Amodciretn BUE LFT ATROIIE
STOXD.

Explain the provisions relating to the welfare measures under
the Factories Act, 1948.

RN SOHJcHD, 18480aoDg) etnelicon
TROTNTR, HT0HE.

Explain constitution, powers and functions of E.S.I. courts.
RNFT Do, VR W,OROHE VR, 90n0 T3y
moﬁrﬂ#ag QT0%0. "
Discuss the provisions relating to ‘Retrenchment of workmen
under the Industrial Disputes Act, 1947".

Bdgehe Smoond «pachs, 1947883008 ‘maorsd =
302 wﬁucdﬁ'.?‘a-‘g‘ 320,

Explain various benefits available under the Employees State
Insurance Act, 1948.
S°Y00 oz, IBR LHICHED, 194800 Aams Dag
:rsoegrwa WO,

Marks : 16

Marks : 16

Marks : 16

Marks : 16

Marks : 16

Write short note on any two of the following : Marks : 2x8=16

& FNTINYY. e STaEc Wl OP0 48eS wBowo |
(a) Industrial dispute
Bdgeng o
(b) Workmen
AT
(c) Strike.

showgg,
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Q. No. 11. Solve any two of the following problems :

-

>

ARRHETR adEd RRANIR), FoBorO:

(@)

(b)

(c)

A bomb was placed in the premises of a workshop by some
st‘rgngers exploded and injured workman. Is the employer
liable to pay compensation ? Decide.

2,00 TOIRFWOE SITHEY, STOWITO B, WIS
FRINOTIN L), TOEOF BT TROIITDOE. TROSD oo
BREW WEFe ? APFORD.

‘X' a workman working in a factory employing 90 workers
in Hubballi was laid off by his employer who offered him

an alternative job in his factory at Dharwad but ‘X’ refused
to go. ‘X’ wants claim lay off compensation. Decide.

Spowd) TAFTDY FoI INWET Sae.zﬁowqdqw
BoFScieonTd, 9F " Ko AT NEToWD
TRBOLIR. SROEDH =5t CRERITS S50 «u
BRROTD TRFIONY, FORSR Dewed 00T WonD. Und
'OF 'R UGS, BN Sor BRELY NTIEOATRD. ‘9Tt
QT FWOH TOFITI, FesbZE. AFFORO.

‘X’ amember of registered trade union refused to contribute
towards the political fund of trade union. He was expelled

from trade union for the same. ‘X’ challenges the expulsion
order. Decide.

SpcomRed BE0FE RePE IAWNG, ‘WF DOLVTDR
FW0FT o T Tozdead QN Sai Tedn ERELD DTVBORTIZO.
inbinisloal eﬁsﬁl BAFT RePOOT BROTIFLIOWZ). '28°
33 ErcmREoD sl JeRES. ITFOR0.

0302/2052/0722
Marks : 2x10=20



Duration : 3 Hours

VIl Semester 5 Year B.A.LL.B. (Major Minor System)
Examination, March/April 2021
LABOUR LAW/LABOUR LAW -1

Instructions : 1. Answer Q.No.11 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

questions.

2. Q.No.11 carries 20 marks and the remaining questions
carry 16 marks each.

3. Answers should be written either in English or Kannada
Completely.

What is Industrial Dispute ? Explain the essential requisites

of Industrial Disputes. ik Marks :

'§ o DT " 20T0e 7 FRow LRTE W0, ea’%ﬁﬁ@é’g
QTOR.

Explain the provisions relating to lay off and retrenchment under

the Industrial Disputes Act, 1947. Marks :

Bdreng RTY T08, 19470 Zg0 T wed SR Few
SRBRIR FoworHe wﬁuo«:jrwsig‘ STOXD.

Discuss the liability of the employer to pay compensation under

the Employee’s Compensation Act, 1923. Marks :

2OFES S%, TomT GRICHTY, 1923 SRORY, BRITI
FFIAR TOTT AT RFIONI) WIFAD.

Discuss various benefits provided to the insured workman under

Employee State Insurance Act. Marks :

PWFY ok, DTH LOACRTTY, DTOWT FROFTIN
BRO0I0S FPOYNTD) WIFA.

0302/0722/2052
Il Semester 3 Year LL.B./VIl Semester 5 Year B.A.LL.B./B.B.A.LL.B./

Max. Marks : 100

16

16

16

16

P.T.O.
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Q. No. 5. Discuss in brief the health and welfare measures adopted under
the Factories Act, 1948. Marks :

Q. No. 5.

Q. No. 7.

Q. No. 8.

Q. No. 9.

Q. No. 10.

RprIng w0k, 1948 O Two wtae = LDk
TowodTed LUSERT LusuenndRd Rodemn thaFa.

Explain the provisions of Trade Union Act relating to the

immunities available to a registered Trade Union. Marks :

PRFE Ao BHACTT &F,oD SRom0wE F0FEC FoPT
o Qs VRV, DWOR0.

What is standing order ? Explain the procedure as to certification

of standing order. Marks :

WPE BT 0TTERD ? WmRE wTEn GRedtng FEob
DTOR. : :

Explain the various authorities provided under the

E.S.I. Act, 1948. Marks :

E.S.l. 3208, 1948 T THo dwﬁg%wd DG TN,
QRO

Explain the permissable deductions under payment of wages
Act, 1936. Marks

eI3 Romood ORI, 1936 T ©BDY, ARTIT WBRR T
BRI, SIORD.

16

16

16

16

116

Write short note on any two of the following : Marks : 2x8=16

CIRRYTRETR SCES RO wFPL LT WOoWD :
(a) Settlement
B TF
(b) Strike and Lockout
SR o2 LIenEsoss
(c) ESI Corporation.
PRFT Tk, DWW .
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Q. No. 11. Solve any two problems of the following : Marks : 2x10=20

B3 FENT CIRRTRTTR AT n’do#%ﬁvdag TOTOX

(@)

(b)

(c)

Anand, a driver with Rajasthan State Transport Corporation was

terminated on account of his eyesight problem. Is he entitied to claim

retrenchment compensation ?

Lo & BReROT Uam@ai oo, 88 mort ANSTE, TN g%
TREET ST’ QOLOTT TR, AINRR ASRERRTRIT. T
Rewo T FF, BOTT TEoDeL BBFIE?

Navya Industries, a women run organisation employing only
women workers. It allots to some women workers at night shift
between 6 p.m. and 2 a.m. Is it justifiable ? Decide.

353, GuTR> Bogedn 20w Fokvewoese SERORES Boodne),
RokPonoR) BRY BORE IR TeRFa IR SRETRT. &
Rogodn Fon) FokFobuR) To§ WD Roedd 203 6 p.m. Jow

2 a.m. 38N 7oe Rodeeirdd. aTd mmmwcéde? SCRRFR

Membership of a registered trade union has been denied to ‘A’ a
workman on the ground that ‘A’ has not contributed to the political
fund of the trade union. ‘A’ wants to challenge the legality of the
denial. Will he succeed ?

FNFT ROPT Tomeod APK a:fosrﬂodo?q QB 0w sadta'a; ‘o8’
QO TV FReoms BT THENFTE ROPT 3&&%%5@ NTITOREDOB.
ATFOHCD TR TR0 ‘' OB, L[ 0T,
STOWHe ?
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Ill Semester 3 Year LL.B./VIl Semester 5 Year B.A., LL.B. (Maj.-Min. System)/

B.A, LL.B./B.B.A., LL.B. Examination, Nov./Dec. 2020
LABOUR LAW (Old and New)

Duration : 3 Hours Max. Marks : 100

Instructions : 1. Answer Q.No. 9 and any five of the remaining
questions.
2. Q.No. 9 carries 20 marks and the remaining
questions carry 16 marks each.
3. Answers should be written either in English or
Kannada completely.

Q. No. 1. Discuss the mechanism provided under Industrial Disputes

Act, 1947 for adjudication and settlement of disputes. Marks :

BCR e mung ol 19470 etohd Bdrens TN
ReRFel WY SYFFEN [T T DTRTIRY, WIFA.

Q. No. 2 Explain the provisions relating to regulations of strikes under

Industrial Disputes Act with the help of decided cases. Marks :

B3R eNE mTng 5030, FoRs ANFER 0T
NTROPNTR, AFFES FJErany! AHoohen D[OAD.

Q. No. 3. Discuss the powers and functions of the Commissioner under

the Employee’s Compensation Act. Marks :

TOFET 3% TOTT LRRODTTADY, SoE0 BOET TR
TODFTIT 1RIFAD.

Q. No. 4. Explain constitution, powers and procedure of the ESI Court.

Marks :

TROOFE0 QIR moIReHT TF, eQETnt =% T odnvR)
QEIOA.

16

16

16

16

P.T.O.
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Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

Q. No. 9.

Outline the provisions relating to the welfare measures under
the Factories Act, 1948. Marks : 16

PERFING BHICDLE, 1948056 §°a$md%doa> Forid 0[S

SUTRICTIRD, 2080000

Discuss the provisions of trade union Act, 1926 relating to

registration and cancellation of trade unions. Marks : 16
TEFT Wepdng LHRO, 192689 :RFI0 Fopne

SRS w3 dc(ﬁaérf# wrf 2dd ema'!wcdﬂvdg‘ WRIFRD.

Explain the objectives of payment of wages act and what are
the permissible deductions. Marks : 16

SISINYG Temod Fe30D mqaeziﬂ#aigt DO 0B
EDIRDFORT IRINYoTS IR ?

Write short notes on any two of the following : Marks : 2x8=16
CIRYTTOR 2TAS 0D 0P LiTd W0 :
a) Appropriate Government
" ey Aowd
b) Collective bargaining
prin Tt s S 2L nEY
c) General fund.
md&asg 0.
Solve any two of the following problems. Marks : 2x10=20
CIRTRTOR T ’N‘abxzn’eiaigt TOTOR

a) A workman while performing the duty of the employer died
due to an accident. It was proved that at the time of accident
the workman was under the influence of intoxication. Whether
the employer is liable to pay compensation ?
0L, Semmoos Sndsy BRI, WFRATR YT
00T 35S BROTVTYE. BTFo2 ROLkIRT Towr oY,
FOTMWOD BT eSO, VW, POWTD  FWETNZT.
SR Jom0 Fedwwn mdﬁ@d ?

e
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b) In an industry there was continuous unrest leading to
strikes and lockouts. The employer closed down the
industry. Does this amount to closure ? Give reasons.
womd geotodd, QeI LRSRRIY [RGB Len
Foogdrien mo0 IRABREER). SIROTL gmoso:b:’% dm%dm
2 §rwdsond mzs,;;:bi aRrgRsgtiode 9 BaT0 830,

¢) Rama industries managed by two partners namely Nambi

and Govind, got dissolved. The industrial unit was taken over
by Nalini industries with different partners. Nalini industries
contended that they are not bound by the certified standing
orders agreed by the said two partners of Rama industries.
Is the contention of Nalini industries correct ? Decide.
Foed 7oy Arenon HTFEER Wyt TR U §rPogody
SRFScIRG $e80 Jo Frooded ) TDEDTHOD LRSI
Eeod®md. TR THUXROE FROSOD DD WD
(Ao ARO%0 sgsinmszg et R Froddn L0GTEO0DLFTH
TOWTY. FoR Frodscd T ROode 9 REFOA
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Il Semester 3 Year LL.B/VII Semester 5 Year B.A. LL.B. (Maj.-Min. System)/
VIl Semester 5 Year B.A.LL.B./B.B.A.LL.B. Examination, December 2019

LABOUR LAW
(Old/New)

Duration : 3 Hours Max. Marks : 100

Instructions : 1. Answer Question No. 9 and any five of the remaining
questions.

2. Q. No. 9 carries 20 marks and the remaining questions
carry 16 marks each.

3. Answers should be written either in English or Kannada
completely.

Q. No. 1. Define 'strike’ and ‘lock out’ and distinguish between them. Marks :

'é;ﬁ:’ Ty ‘wert B! DT, TN K SRHHER)
R

Q. No. 2. Discuss the provisions relating to ‘Health' under Factories

Act, 1948. Marks :

1948 mamrs sowEchAcHY ‘wieer'd Towodd
YUTWOGNIR), TR

Q. No. 3. Define ‘Trade Union’. Examine the extent of immunities
available to registered trade union from civil and criminal

liabilities. Marks :

‘FoL0FE Ko asxb 3,57, D0. FILFE uoa;‘ri A0 TonR
TS mzp’So.ood cimdcd»d U $OD aae;oroai) Toed20.

Q. No. 4. Write an explanatory note on “Medical Benefit Council” under

Employees State Insurance Act. Marks :

RROFES Tozy SRP LORPRTRCDET “Frisech Fodrews
ToRIT" Wi DRI WK IO,

Q. No. 5. Discuss the definition of ‘Industry’ with the help of decided

cases. Marks :

Drire oY Amaboon “PRs"oD TyIRISRY WAL,

16

16

16

16

16

P.T.O.

-~
“
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Q. No. 6.

Q. No. 7.

Q. No. 8.

Q. No. 9.

Explain the theory of Notional Extension of Employer's

Premises, with the help of decided cases. Marks : 16
BndEs eTCenY HURE IPO0RHD ATIEER) SERRFIAS

BE0ene AToLOT WTOAD.

Define ‘Wages'. Explain the provisions relating to fixation and
payment of wages. Marks : 16
‘BeFT DD T, SEIT [EFTE DY) BIoD BOST

emﬁuoz;ﬁﬂ" B ﬁa D,

“

Write note on any two of the following : Marks : 8x2=16
IR STHS Wi 83Ted wBCw0:

a) Retrenchment.
FeRTRENE.

b) Cancellation of registration of trade union.
PROFE ROTT SpeoBedod dz:;s&

¢) Labour court.
TOROFE R, CIROAD.

Solve any two of the following problems : Marks : 10x2=20
TRFTEER HTFR wEOA:

a) A boy was employed by the factory as tea boy and it was
part of his duty to take tea from the shop which was situated
outside the factory gate to various persons working in the
factory. One day when the boy was coming out of the factory
after serving tea to the workers he passed through a violent
mob of factory workers who were leaving the factory. This
mob attacked the police and the police had to fire upon the
mob in self-defence. Unfortunately the boy was severely
wounded by a bullet and died on the following day in the
hospital. Now the mother of the boy claims compensation.
Decide by giving reasons.
20T DLRFSCID W, NUTIT & BFSCLY, OB
PRFEON 1370 0 JeR [NGE. ¢ ROTD ¢ PWFID
TST .08 BeUNE VOB BT GonEONeE FFICD
FPROFEON i SALIETNS;,. LoeNdsey L.omd ORF HIRFFHCD
aOFgon wEd 0w e waprdcd I[P w08
Beond wlbmn IS Ieond Lowded S IY

1
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waRrdoDh WROFE0 THoTRY, LIRS, B noogy ©TEEc
el e SRBN udﬂfds 39 #dﬁﬁﬂ TOO&S zSoed
iredandd SRS, B zsodzdrdo wmra?o'b FROFBON
ds oo oVE, moﬁ& oo ERTes Slelj e riredemndlon
noeszeN modaﬂ:aoc&, O[T BRI, 2,363 (ol lewepraal
e RErbTE, N RUSS TOW TERFNOD D&t% wom0
Fev Toe) BRI, T0M e ITFORD.

b) 37 women are employed in Seema Industries near Narasapur.
Since only 4 women workers were having children below the
age of 6 years, the Manager of the industry refuses to provide
creches for the children. Is the refusal correct ? Quote the
relevant provision.

ST BT BT A aodx» eRFRY, 37 Bonkom), Seao8

zin&dosad e30Y, O a‘:‘omsaﬁ mg 6 ddmiéo:s ﬁ%

;iasod.md udbod mraiow QETF TJED, uaa:arﬁo:oe

womwa eeodafso WONRLY RUBOROT|S. & acasdﬁ
ocbwdﬁe? mva'ad SUTWOTEI, 'smm.

c) The workers of a registered trade union declared illegal
strike. Due to illegal strike employer sustained the loss.
Employer filed a suit against the trade union for the recovery
of compensation. Will he succeed ? Decide.
ntotied HT BT RoPT TEDFBD BRA tR&0 ai::eédz:fa‘g
DREAATR. PR &0 mazgdd 500N INIED
SRF) LRoLIRT. Zom08 SReImn BT BWFY
pefosson] a)d,d (DD levei) BB, C= DT, sromse 2
SERBRF .
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Il Semester 3 Year LL.B/VIl Semester 5 Year B.A.LL.B. (Mai.-Min.-System)l
Vil Semester 5 Year B.A.LL.B/B.B.A.LLB. Examination, June/July 2019

Duration : 3 Hours

Instruction

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

LABOUR LAW
(Old and New)

questions.

Max. Marks : 100

s 1. Answer Q. No. 9 and any five of the remaining

2 Q. No. 9 carries 20 marks and the remaining questions

carry 16 marks each.

3. Answers should be written either in English or Kannada

completely.

Define ‘Industrial Dispute'. When an individual dispute becomes
an Industrial dispute ?

‘§rwom DRT BB, TSIV %osagé oG odnwen §medE
DeTRZE ?

Explain the impact of Industrial Jurisprudence on Labour
Welfare Legislations.

;a;wrs gon e TRINY Boed Frodm W, 0hTRT VLRI,
OA.

Discuss the provisions relating to “Retrenchment” under the
Industrial Disputes Act, 1947.

Eed:z;sens SeEne ©ONHR 19473RCDY, “FOROFB0 W
DO SUDWOGNTI, WIFA.

Define “Trade Union”. Examine the extent of immunities
available to registered trade union from civil and criminal
liabilities.

FRFE ROPISY, 39,809, 0%. 3Re0THOWT  TOWOF T RopE,
oA AL R BT LRI TOER.

Marks : 16

Marks : 16

Marks : 16

Marks : 16 -

P.T.O.
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Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

Q. No. 9.

Explain the various authorities provided under the E.S.I. Act, 1948, Marks : 16
ES.I w03 19485 mmo CUROLDS dag T, QEONI
QTO8

Briefly explain the provisions relating to health under the
Factories Act, 1948, Marks : 16

PTFING ©OHI 19488 st Dle) sdmergg ROWORRTIoS
Qoo waﬁwoz;irf#di xozzgmn )

Explain the permissable deductions under Payment of Wages
Act, 1936. Marks : 16

Se3F Homwod LHVCBLR, 19363 CRODY, VBT wnnEr
BRI HTox0.

~

Write short note on any two of the following : Marks : 2x8=16
B TNIJYNYY, cdnYondde 2o opo 5353 28000 :
(a) Strike.
magd.
(b) Maternity benefit.
elp{ev) :‘:’avz,ib.
(c) Lay off.
vodr%eﬁ 200.

Solve any two of the following problems : Marks : 2x10=20
B NS cdndde oo xm;nvai ToBOR) : A

(@) Sumanth a workman while performing the duty of the
employer died due to an accident. It was proved that at
the time of accident Sumanth was under the influence
of intoxication. Whether the employer is liable to pay
compensation ? Discuss.

ROT0T* D08 TIDOFE 3Y, SRS mobrdEr R
STTFI0T Tdes TRODRT. wwgod Todamen
e300 &dam' SO -'az:’& QOUDTH ARSI, [

™

Snde Zomo Zngen mq.ﬁe? 23N,
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(b)

The workers of a registered trade union declared illegal
strike. Due to illegal strike employer sustained the loss.
Employer filed a suit against the trade union for the recovery
of compensation. Will he succeed ?

3Re0TRONZ  TONOFE RopT FFB HSRRWETTIN
magd DRCAATT. B3 s&»zgdaomn SnOBI aﬁaﬁﬁab*
EPNAER. IF, Hom0 SRAHEN BROED ToeOF T
RT3 z)dx‘i: TRSODRY, BrRE Rndg obBR, esroasse 7

(c) Workmen immediately after reporting to duty against the will

of the employer, leave the place of employment to attend
the funeral ceremony of ex-employee. Employer treats the
act of the workmen as illegal strike. Decide.

QOFEd SR HOWONT JED SO wefpd Sotlatpl)
Lods TT0SRF ©03, #om‘,ddom NSLEe FORT
rgiaod BRoW BRHORT. SnOed TROFES SIFBOPI,
TonRRdIR%R0 d»zgd Q03> ToNedRO:RS. VESF WA
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lll Semester 3 Year LL.B./ VIl Semester 5 Year B.A.LL.B. (Maj.-Min.) /

Vil Semester 5 Year B.A.LL.B./B.B.A.LL.B. (Old/New) Examination,

Duration : 3 Hours

December 2018
LABOUR LAW

Instructions : 1. Answer Q. No. 9 and any five of the remaining questions.

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4,

2. Q. No. 9 carries 20 marks and the remaining questions
carry 16 marks each.

3. Answer should be written either in English or Kannada
completely.

Explain the term “Industry” under the Industrial Dispute Act,

1947 Marks :

gmods Jmemny 5203),1947 © Z5e0 “§mog" 2ow DI,
QTOA.

Explain the provisions relating to reference of an industrial

dispute. Marks :

Lfapleln) DITITIIY, z,a:u:b@dz?ﬂ z:‘owoz;fasagd wwuozsﬁ@sg‘
W0,

Define ‘Strike’ and ‘Lock out' and when they will become illegal ? Marks :

‘maid’ W ‘BRoN o:ba; DYV DD ©y odneen
TORRI WRELTTMZES 2

Discuss the procedure to be followed by the employer to make
any change in the conditions of service of workman under

Sec. 9A of I.D. Act, 1947. Marks :

FrdT OmTNY SOCLR 1947 T g0 9A T30 aRdeEDH
ToeF B8 Xes asdsgma% WORTE SREe mdgSisng

0302/2052/0722

Max. Marks : 100

16

16

16

16
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Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

Q. No. 9.

Discuss the powers and functions of the commissioner under

the Employee’'s Compensation Act, 1923. Marks : 16
P00 S, TOTRO SHRCLI, 1923 T TT0 HoINES BT

TR @o:orrie;?si WA

Explain the safety measures taken under the Factories Act,

1948. Marks : 16
FEFHNG ORI, 1948 T T,70 zbdii:;ﬁ XowoRares
3RTEROBIT B,FONYSY, QT0A.

Explain the deductions which may be made from wages under

the Payment of Wages Act, 1936. Marks : 16
Fe33 Bomwed ©HICP, 1936 T T8 SeSIN0T CIRJTR
BRSRATIWTOTOLITT), WWOA.

Write short note on any two of the following : Marks : 2x8=16
33 FVNTYNYY, CIRJTTAR SCRE O BT W80 :
(a) Appropriate Government.

XR% XTFT.

(b) Workman.
TOWOFT.

(c) General Fund of Trade Union.
TOWFE NOPT WIRT, Q.

Solve any two of the following problems : Marks : 2x10=20
31 BINT CIRFPYTETR TR TR, NPT, TOTOR
(a) An employer dismissed the service of a workman for a
misconduct. Dismissed workman raised a dispute under |.D.
Act, 1947. Whether the dispute raised by the workman is an
industrial dispute ? Discuss. ’
DROTTY TY, TEOFIITY WOTFTEMN esSovor
TeRReYROTS. SPevILE FRFTR BER,NE Q00N
SOICHR 1947 8 Jwd O ITEII) DB,
FOWFER AT IT F 0T LT SroYse 7 W3FA.
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(b) Municipality appointed “A" as a workman to repair clocks

of the municipality, while repairing the clock “A” died due
to lightening shock. Whether municipality is liable to pay
compensation ?
Qo RBOIRTRYSY, BT TRTWED “e5” D0W FLOFTITY,
S8 SRECUNF). BTG TOTR, VREFN ABLY WA
“es > FH0M BROTOTS. TOWIT VeBLD FYOHL BAWMOT
erO3sode ?

(c) Employees of Raj Bhavan apply for registration of Trade
Union. Registrate of Trade union refuses of register.
Decide.

TOBRUSIT  [YOBD TRFT RO [RCOTOOWILY OWF
BORITT. BREOTHRT BSHTO FRCOTVILD Q0BORTT.
QAFFOA.
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Duration : 3 Hours

Examination, June/July 2018
LABOUR LAW
(Old and New Batch)

Instructions : 1. Answer Question No. 9 and five of the remaining.

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

Q. No. 5.

2. Q. No. 9 carries 20 marks and the remaining questions
carry 16 marks each.

3. Answer should be written either in English or in Kannada
completely.

Define and explain the term “industry” with the help of

decided cases. Marks :

IPFO3 Teoeens BT "emaaab" m%daii 3, 3TN0 VY
STOXD.

Define “Lock Out” and explain the circumstances under which

Lock Out is legal and illegal. Marks :

“oden 30003700, TWAAN0 T IR RoBPFRYY,
ReRSE o) BIERWE, FF RRADTLITNZE Q0TI
QTOD.

Write a note on partial disablement and total disablement. Marks :

NG WRSTFE RB) ROTREF BRIDPFS THNG e W
LB,

Explain constitution, powers and procedure of E.S.|. court. Marks :

TR0FE0 DXR TYCIRCONT VBT, LOTT I TR
SORD.

Discuss the provisions to safety under the Factories Act, 1948. Marks :

1948 S s SRobab3RDLS, ROTET HowoPAT euTIGNeR)
23237 0.
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Max. Marks : 100

16

16

16

16
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Q. No. 6.

Q. No. 7.

Q. No. 8.

Q. No. 9.

What is a Trade Union ? Explain the procedure for registration

of Trade Union. Marks : 16
TENFT R0 0T ? TFT Soﬁddg‘ SRLOTHOWRR

T3 oL, L[ORD.

Explain appointment, powers and procedure of authorities

(Inspectors) under payment of Wages Act.. Marks : 16
BeS3 BomRed LHICHEDTRODNY, T HTTNY (BEEo )

Seoms, LOTORWD T T odhob LSOO,

Write short note on any two of the following : Marks : 2x5=10
8 INSPYNYY, dedn 2oEd Wl wPO LIS LB :

a) Maternity benefit
TOr POy
b) Standing orders of their utility
ple SBeBNL I ePrd wmodogd

c) Industrial Dispute.
Boneng s,

Solve any two of the following : Marks : 2x10=20
& WNSHNYY cdnPmace DTRE SUZOR0:

a) Akshata and Co. is a public utility service industry where
a strike commenced during the pendency of concilation
proceedings and the workmen plead that the strike was
provoked by employer. Decide.

©ET B FoTICID wotd WBFEIT YIodg e
PN Y RIRRETE BB MR
BoBBYToTR ST TRTLOW. V3RS
T 683,008 R0FTY TTOPTIOW 0D TEVFBTD
ORTYT. AFFOLO.
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b) A was the employee in the Lory of B. His duties were to

X and the materials on the Lorry and to go with same for
unloading the materials at the work spot. While the Lorry
was moving he attempted to hit rabbit passing on the

read and in the attempt he fell down from the lorry and
died. His wife wants to claim compensation. Advise her.
‘e B ‘W § POODEY, EDFBTINTI. ‘¢ B TODFRY CROD
oees dmzﬁrrwaig( B0WRT T CRdoD wEed TodRek
eaz3e wcsatﬁrﬁe.}abq mo&r#@@dq 50 IRBORJ)T, DI
BORETOTN, ‘&' W TRoD Roed BROSTE JROTI)
Brmodhes FonSS FFy & BebsHY IR RO T
DFRCD. ‘¢ T VBTN TOTIT TBCW BUROSTY.
LRI IVD 0.

‘X’ a member of registered Trade Union refused to
contribute towards the political fund of trade union. He
was expected from the trade union for the same. X’ challenges
the expulsion order. Decide.

SROTOWS FEVFBROPT RERTNG ‘2T DOLOWID TEF B
RopT oomdeod PR B ToSROD) BRBEL QTIBOT.
CiatelelafiCOTN) FADF T ROPOOT BATHITLHOW. ‘0" R0
33 BRTzBE0D STBI TIRS. QPEORD.
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Duration : 3 Hours

Examination, June/July 2018
LABOUR LAW
(Old and New Batch)

Instructions : 1. Answer Question No. 9 and five of the remaining.

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

Q. No. 5.

2. Q. No. 9 carries 20 marks and the remaining questions
carry 16 marks each.

3. Answer should be written either in English or in Kannada
completely.

Define and explain the term “industry” with the help of

decided cases. Marks :

NGO JETeartd FEoDOT evdsd” 1’3&%5&3( TYTIN0 TR
QTOXO,

Define “Lock Out" and explain the circumstances under which

Lock Out is legal and illegal. Marks :

“2ent ST oD TRAN0 ) IS RTPFNTE,
VBT o0 BIATOWG, T BRAPELTTRZE DoLOTI)
DTORO.

Write a note on partial disablement and total disablement. Marks :

s WADFFE W) Rowprer LRRFFE WY e 13T
W30,

Explain constitution, powers and procedure of E.S.I. court. Marks :

PFIS IRP TWCIROEHE T3, LERG: WYy Fodrdad
DWORD.

Discuss the provisions to safety under the Factories Act, 1948. Marks :

1948 B20r & LONCDITRONY, ROTE BoLIoRAT VORI,
WAF R0,

2052/0302/0722

Max. Marks : 100

16

16

16

16

16
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Q. No. 6.

Q. No. 7.

Q. No. 8.

Q. No. 9.

What is a Trade Union ? Explain the procedure for registration

of Trade Union. Marks : 16
TOWOFE ROT DOTTERD 7 ToROFT z;’oapdaﬁg‘ SREOTIHOWRII

T303000Y WTOXO.

Explain appointment, powers and procedure of authorities

(Inspectors) under payment of Wages Act.. Marks : 16
ST FomRoD BRAHITRDY, FWPTINY (VFHO* V)

ST, LHTOND [ T3 oD V[ORO.

Write short note on any two of the following : Marks : 2x5=10
B WNSYNYY, Sems SowT W OO 538 WOoWO !

a) Maternity benefit
TOT oY,
b) Standing orders of their utility
DO STEBRL I ePnd eumodnsd

c) Industrial Dispute.
Barens Q.

Solve any two of the following : Marks : 2x10=20
1 WNIPNYY, cdnFmomcs DTIE  UZORD :

a) Akshata and Co. is a public utility service industry where
a strike commenced during the pendency of concilation
proceedings and the workmen plead that the strike was
provoked by employer. Decide.

ST TBY FOTICID 2,080 FBFHRIT uTednT e
BN 2 AINHTHR0E FRTOBOIL NPT
DoITYToTON BFTR) TTOPTIOWD. No3RETS
wgeﬁgpod cdmgdw TR,00LITIOWBD Q0T FIROF TR
ORTYT. AFFORD.
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b)

A was the employee in the Lory of B. His duties were to

X and the materials on the Lorry and to go with same for
unloading the materials at the work spot. While the Lorry
was moving he attempted to hit rabbit passing on the

read and in the attempt he fell down from the lorry and
died. His wife wants to claim compensation. Advise her.
‘e B ‘W B RO TENFBTNG. ‘¢’ T FODFY S0
2003 ajzsat;ﬁrﬁe}dz( 2000 WoF) HOCD BB TOSRER
Te TEPFNTR), saodos‘;;#d@m 06 RRBOR)T, PO
BOREToTN, ‘@’ B TR Boed BREMIZTIT BROBIY
BRTEOILD agowg,%d& B2 @c&:ﬁdq 3R WS @03
RFRTD. ‘@ 3 Bowdeko WowmT TACHLD AFFITRS.
TON ROT JeRO.

‘X’ a member of registered Trade Union refused to
contribute towards the political fund of trade union. He
was expected from the trade union for the same. °X’ challenges
the expulsion order. Decide.

SRECTIDOWT TFBROPT FBZIONG ‘87’ DOLOBVID FEDFT
RoPpT Towsecd R BF R08roRY, FRBLD Q0BT
ecﬁobod ed&fg FFE ROPROT BATHIBLRCWRD. ‘08 )
B BRTUZIBEOD STEBIZ BEROTS, QT ORD.
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Il Semester 3 Year LL.B./VIl Semester 5 Year B.A. LL.B. (Maj-Minor)/VII
Semester 5 Year B.A. LL.B./B.B.A. LL.B. Examination, December 2017
(Old & New)

LABOUR LAW

Duration : 3 Hours Max. Marks : 100

Instructions: 1. Answer Question No. 9 and any five of the remaining
questions.

2. Question No. 9 carries 20 marks and the remaining
questions carry 16 marks each.

3. Answers should be written either in English or in Kannada.

Q. No. 1. Define ‘Industrial Dispute’. When an individual dispute becomes
an ‘industrial dispute’ ? Explain. Marks : 16

‘!édr%eni agz:a'dag TEOADR. WOTD Fobss MY IR
&d@‘em a‘.%a'smz{gd 2 DTOR.

Q. No. 2. Discuss the provisions relating to welfare measures under the
Factory Act, 1948. Marks : 16

RARFINY Tod), 19480 ©@0HY, Fednyytod FRond 80
Mwodﬁdag WRIFA0.

Q. No. 3. Discuss the liability of the employer to pay compensation under
the Workmen Compensation Act. Marks : 16

DFE TOB0 SHACLRT ©BHO) BRAED [OTT VR
R SODR, 233RD.

Q. No. 4. Explain the provisions relating to award under Industrial Disputes
Act. Marks : 16

Bagens sz :o0sohd, oderi Zowodas waiwodﬁddg‘
QTOR.

P.T.O.
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Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

Q. No. 9.

Explain the provisions relating to registration of a Trade Union. Marks : 16
TROFT RopT BreoTIR oL ao:oa‘;)ﬂe:aig‘ DROX0.

Explain the different kinds of benefits available under Employees

State Insurance Act, 1948. Marks : 16
19485 ®0F 83 Do DRP FOWBCHREDY, TRTINS LT
agodmmafﬁdagt QTWOR.

Explain the deductions which may be made from wages under

Payment of Wages Act, 1936. Marks : 16
BeSSrid RotooDd PP, 1936 SRoDY, HEIIDCT CIRTTR
BR3RAPDPT DEOR.

Write short notes on any two of the following. Marks : 16
(a) Closure

(b) Collective bargaining

(c) Strike.

CIRFYTTTR HBES DO £33 LB,

(2) Sowpd

(2) mTowpk? WBR

(%) S0,

Solve any two of the following problems. Marks : 10x2=20
CIRFTREte BB, WiEOR.

(a) Suman a worker working in Ramu Industries in Bangalore
is laid off by his employer. The employer provided an
alternative employment in another establishment belonging
to the Ramu Industries owner situated in Hubli. But Suman
refuses to accept an alternative employment and wants to

claim lay off compensation. Whether he will succeed ?

ROTOR® 22, Foa0F 8 3oneRdTE AudH pae:b: faod%m'sid},
DODF ABFHLRISE. V5T Indeg  BondpdIYTON
FITFBOWOT VBT W IRBOLED, ©he BROEI
&%@Q&d BRBRomd soiEoDhd, LTNROT YUTR, MDD,
x&eu’oﬁw QTIFOATIS. TOROFE ROROT  UTIERIOPOD
WoHOT WEoLeD AR, QFFOXO.
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(b) The Bombay Municipal Corporation carried on a public utility
service in Greater Bombay and for the purpose employed
certain drivers to drive the buses. The transport service was
managed by the electricity supply and transport committee.
One of the drivers on 20t July, 2005 finished his work for
the day at about 7.45 p.m. at Jogeshwari Bus Depot. In
order to reach his residence at Santa Cruz he boarded
another bus which collided with a stationary lorry parked
at an awkward angle on the road near Erla Bridge, Andheri.
Consequently he was thrown out on the road and injured.
He was sent to the hospital for treatment but unfortunately
expired on 26! July, 2005. The compensation was claimed
by his widowed wife pleading that the accident has arisen
out of and in the course of employment. Decide.
emord ERRATS® SN wEs* twotioddd MEF T YU
Resdodd> BTN WRINTRD, bLERL BOR) TES WUESHY
Feso8 BRABEY 0IZ R0 Aesdoddmd P L8 a3 | T8y
0T Hs3000 S ERCLR)RREDIR. S 200 Ly D
LRF DTBINTR- B3 3, 20 =g 20050 & OS™T
TobFE) Tf 745§ T D SO, WIS

2

neried De Wi ARG, V0K ORI TYTR 33 S
BRSO TRROE WHSS 20 BRou. B W Bogided
SUF WSy DOAT wosd oo B Eedold, & BED
Dommmn & W Ut $Eoes SBRUENbO),
STO0TRN TRODRRCERD, LRI, Bwosssn TRNRTDEAB.
69 BB & mobrvomn 26 BY 20058053 FFHEI0.
B3 IGS TS, Dodnexd BoIRCOE B, aﬂmdaﬁaig‘

2ROTH. DFFOX,

(c) Ramua workman while performing the duty of the employer
died due to an accident. It was proved that at the time of
accident Ramu was under the influence of intoxication.
Whether the employer is liable to pay compensation ?

B ), DRFE, SROTS TBFIB, NIF &R
eTTnEs BOR0T AP BRI £5T57o8 ROLIIRON
Romlrdd, mo@n EE oBOY, A, LT

mREnIs. SR T0H0 dEL WEASE ?
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B.B.A.LL.B. Examination, June/July 2017
LABOUR LAW

Duration : 3 Hours Max. Marks :

Instructions: 1. Answer Question No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

questions.

2. Q. No. 9 carries 20 marks and the remaining questions
carry 16 marks each.

3. Answer should be written eitherin English or in Kannada
completely.

Explain the impact of Industrial jurisprudence on Labour

Welfare Legislations. Marks :

UWFT TR0 TASNY e BAR NS 53,0008 8 Brasay,
DTON.

Explain "Industrial Dispute". When does an individual dispute

become an Industrial Dispute ? Marks :

“Rarend &)md"saigt QTOX, IRV 2oTD Fdnds AT
!Bdr%eni DITNZT 9

Discuss the liability of the employer to pay compensation

under the Workmen Compensation Act. Marks :

FTOFT TOTT LT BRODY IROEED TOTT VerdI
WRGFICIH) WSFA0.

Explain the different kinds of benefits available under

Employees State Insurance Act, 1948. Marks :

19480 50080 To2g, DR FCWHORARCNEY, BATEIT DG
BodRewENIR), DO

0302/0722

100

16

16

16

P.T.O.
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Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

SOM LAW LIBRARY

2- 0 0O

Discuss the provisions relating to ‘Health' under the Factories
Act, 1948. Marks : 16

19480 BsRFs TONTCHRODY, ‘vdraergig’ ToLIoHXT
Uibeile o) 233F A,

How to determine the contribution towards Provident Fund ?

Is there any mechanism to recover dues from the employer ?

Explain. Marks : 16
iRVl Fosr FFoRS wit Bert 7 Vo3REET

B ODMIRNTIN T8 IRARETRN CSRPTTOR

BogRcdede 7 H[OA.

Explain the provisions of Trade Union Act relating to the

immunities, available to a registered Trade Union. Marks : 16
FROFEC Fog LPNCRTT SD,08 SRe0TIOWE TROFEC FoFPT,
QTR LUFINIRY, DWOXO.

Write short notes on any two of the following : Marks : 16
(a) Workman

(b) Layoff

(c) General Fund of Trade Union.

CINITECR SSET BB L K WD

() TS0FS .

(2) wodren 2000 (e &5 )

(2) PRFIT FoPE WIRT, DY
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Q. No. 9. Solve any two of the following problems :
cnPYRude addr&l WRBOX !

(a) ‘Karthik’ a workman who is laid off by his employer at Tumkur,
refuses to accept an alternative employment in another
establishment belonging to the same employer situated in
Mysore. Karthik wants to claim layoff compensation. Decide. Marks : 10
‘DT’ 0w mriﬁmwﬁo 33 SRS DRBROIYTRD
TF WO N WO mwwp eacde dr@eid
d)ﬁ@@d@&d SR waabcdsé) udm wciracﬂd&
% e80%D acaso&ms 20FE mw& T30 woaos::
30@6 TEOED 'azs@mod NPFOXD.

(b) 35 women are employed in Mythili Industries. Since only
two women workers were having children below 5 yrs. of
age, the manager of the Industry refuses to provide creche
for the children. Is the refusal correct ? Marks : 10
3,80¢ qordy 'Y, 35 TONROR), Seadd? BPRCTT. &[T,
'awda Zortgor mg 5 ddom%os g daﬁ@d;sw udoocs
aaasara?o:o VTRF DI, mrﬁo:b@ ézb Do Seodaiab
LTNFLD 0DBORITS. S5 OFOES aao:bwda?e‘)

(c) An ex-prisoner brought an action against prison authorities
alleging that he had contracted tuberculosis as a result of
dust to which he was exposed while working inthe prison.
Will he get compensation ? Marks : 10

2 022 LGOI TR WOTE FeBPFBY FRYIY, ur
daam;a’ wcmmaod dododmm? 303‘.: NS ed aodo
WODLITOD  2mONY a’bw c:sd:ae"’ doa@ osac‘dab
Besozd. 2R ToT0 ArZEode SPR.
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Duration : 3 Hours

Instructions: 1.

Examination, December 2016
LABOUR LAW

Answer Q. No.9 and any five of the remaining questions.

2. Q.No.9 carries 20 marks and the remaining questions carry

16 marks each.

3. Answers should be written either in English or in Kannada

completely.

BRusnd: 1. @ZFe 9 &) I wwesSInvd cine W Irer

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

Q. No. 5.

emgo:ob.

2. B30 9 4 20 vodntth ) WY Jen 16 wosi
3. wugdnivty Roxpror wort, e FR ERREY. TRY LudoRo.

Explain the term “Industry” under the Industrial Disputes Act, 1947.

Z?d%en# [IPTNG  LHICDHD, 19470 BRCDY, “emdsm" Q0L
S’%ddi SOND.

Explain the provisions relating to reference of an industrial dispute.

Boinend mda‘di z..&__:‘:fo@csq', #oucdﬁl% aodamr{v‘di DROO.

Define Strike and what are the provisions relating to prohibition of
strike.

d:oagddafgt AW BB magdd QUFOBIN RowoRTLs,
QOB IRy ?

Explain the provisions relating to registration of a Trade Union.
RFT RO Fpectedrt Boworss acibabr{éﬁa SUDORDO.

Explain the doctrine of Notional Extension with the help of decided
cases.

JGFoROR

wel

QORD.

Feoeary Aewohtieodn BURT QFUm AmOSERY

Marks :

Marks :

Marks :

Marks :

Marks :

Max. Marks : 100

16

16

16

16

16

P.T.0.
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Q. No. 6. Explain the various authorities provided under the Employees State
Insurance Act, 1948. Marks : 16

POFES Tory, DFR BHRCLED, 19488 cROLY IRBOUHS
NP a:gomdrwaq STWOXO.

Q. No. 7. Briefly explain the provisions relating to health under the
Factories Act, 1948. Marks : 16

DIRFENY SOROI, 19480 wRDY CTATE TowoPAT
aoi:dsr{dai}‘ Hogsmn QTORO.

Q. No. 8. Write notes onany two of the following : Marks : 16
cInPmEte UES Wi t3ed 2B00.
a) Standing Orders.
RO ST,

b) Maternity Benefit.
ZeRT mow.
c) Objects of Contract Labour (Regulaton and Abolition) Act, 1970.

h3n mWFE (e B ISMNFVT) B,
19700 sk,

Q. No. 9. Solve any two of the following problems : Marks : 10x2=20
CIRFTte QTER YIORD.

a) An employer dismissed the service of a workman for a
misconduct. Dismissed workman raised a dispute under the
Industrial Disputes Act, 1947 whether the dispute raised by
the workman is an industrial dispute ? Give reasons.

SRdE OIFES™A 2, Uaaarﬁdﬁg‘ TRRYITS.
SerevASE RWFED Brirens STHTAY BHRCIT 19470

BRCHY, YMHTR), HH|S. PWFID 24T HWTY)
Banene LT HroRDTe 2 @dtem*a"% DERO.
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b)

c)

The workers of a registered trade union declared illegal strike.
Due to illegal strike employer sustained the loss. Employer
filed a suit against the trade union for the recovery of
compensation. Will he succeed ?

BReoTE T RIFT ToPE TAOFTOD BIRFOWET
TBRTIT) PoeAATD. BIRENBLT S0F0E 5ORmA
SROTI da’ﬁdg LIPRDI. TOTOE TRRREMA
SROBD TFE BOTT DT, VBB, BRETH. I
oy, wrREe ?

Municipality appointed “A” as a workman to repair clocks of
the Municipality. While repairing the clock, “A” died due to
lightening shock. Whether Municipality is liable to pay
compensation ?

PoRged RAcong 5 T3 Bered e o FEOFBIDY

oRPo Feom nad, 0y [IRBER AR wad
Eolotolalelant MRS zozsafaarbagﬁ TOBOTT) B
oot Besmd urzgcsode 9

0302/0722
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Il Semester 3 Year LL.B./VIl Semester 5 Year B.A. LL.B./B.B.A. LL.B.
Examination, June/July 2016
LABOUR LAW

Duration : 3 Hours Max. Marks : 100

Instructions: 1. Answer Q. No.9 and any five of the remaining questions.

2. Q. No. 9 carries 20 marks and the remaining questions
carry 16 marks each.

3. Answer should be written either in English or in Kannada
completely.

g Ja 9T 2D WERIED, atpge sord JIwr oo
2. g 5 9 § 20e05msD 0F) DI Few 16 oz,
3. CUFORD Boghrer oy ek o soang ang euzbvo

-4

Q. No. 1. Define industrial dispute under the Industrial Dispute Act, 1947
‘and when an individual dispute will become Industrial Dispute ? Marks : 16
?Bdmiehif AITNY  LOICDTY 19470 BRONY, Qma&,em’
WD), TAMIKO B cdeert Fodns sy Barens
ERT SIS ?

Q. No. 2. Explain the provisions relating to voluntary arbitration under the
Industrial Disputes Act 1947. Marks : 16
Bdn it dmond elohsb 19470 BRODY 73‘3@2%0& Toesoon I
Rorogdss, DCRTONEI), DO e
Q. No. 3. Define lay-off and what are the provisions relating to lay-off
compensation ? . Marks : 16

ST uo@cxbdg( TR0 T SUTED WP z:!bao?o‘%
x;’owquzd&L QORI IR P) ?

P.T.O.



i

SDM LAW LIBRARY

0302/0722 - AT O

- Q.No. 4.

Q. No. 5.

Q. No. 6.

Briefly explain the various pri\?ilege,é of a registered Trade Union. Marks : 16
Zroted 6T TaoFE Hopd Lo AR Hodgmh SN0,

When an employer is Iiable to pay compensation under the
Employees Compensation Act 1923 ? Marks : 16

BT, TOTT LHRCHT> 19288 ©RODY. InOedRd oI
DOm0 Deded BEEMHCTIZS ?

Explain the various benefits provided under the Employees State
Insurance Act 1948, Marks : 16

BaoFed oy OnR epRchid 19480 wachy Ssruiiths

295 ROty Pegindd) HROR0.

Q. No. 7.

Q. No. 8.

Briefly explain the provisions relating to safety under the Factories
Act 1948, Marks : 16

BaRFEnY LR 19487 sRDY #ad%e?ﬁ‘ XoWoDAT

REDordR) oggmn. DTOXD.

Write notes on any two of the following : Marks : 8x2=16

CIRTFTHTOR SRS Wi 5T 00000 :

a) Certifying officer.
T RO UoED.

b) Procedure for fixation of minimum wages.
208 e anbod Jyodd

c) Central Advisory Board and Staté Advisory Board unc_lér td
Contract Labour (Regulation and Abolition) Act 1970. '
Rogi BasF e (Roboges 8y FeF o) BHRLD 19708
BRCDIF Feotd FUTD TR BB oY, FUTD FOBS.
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Q. No. 9. Solve any two of the following problems :

1o

=
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oIRFTRTdR NTERY UZON :

a)

Employer dismissed the service of temporary workman “A”.
“A” raised a dispute under the Industrial Disputes Act 1947.

EL ,\ Employerarguedthat“A”wasnotaworkman Decide.

. b)

L dndes e 202 FEYDE WL ES Resdodd) SerePATR

Bdr%emz DINTNY PRI 19470 LRODY @’ word
IWEID, SNJ|S. YR WFIIY, 20z IR0
ORTS. DPFOD. |

Membership of a registered Trade Union has been denied to
“A" a workman on the ground that “A™ has not contributed to

the political fund of the Trade Union. “A” wants to challenge
the legality of the denial. Will he succeed ?

BIRVFE FoPc Tatsdecd AOM SeSRoLR) NeEFdY, wov) TTE

0302/0722

Marks : 10x2=20

Yo' Dot TROFES Srod UE TROFT APt IOKE SR

ROVEOREROWR. THOFROD ToRAR WHSODR) FoRen “&” &
woRbZE. BT 0B, BrEIe?

“A" a workman died due to an accident while performing the
duty of an employer. Subsequently it had been proved that at
the time of the accident the workman was under the
influence of intoxication. Whether employer is liable to pay
compensation ?

BROBS B3F TR, AR &R BeBPFRY e’ dow TROFBERD

STFHIE TTHN0E APSRTOIE. SoI0 egTeSs Rosrnd,
© e BRRFER TG eTOSIE 2000 VBN,

wbmm B SROFID BRBMT HnETe?
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Il Semester 3 Years LL.B/VII Semester 5 Years B.A. LL.B./B.B.A. LL.B.
Examination, December 2015
LABOUR LAW

Duration : 3 Hours Max. Marks : 100

Instructions: 1. Answer Question No. 9 and any five of the remaining
questions.
2. Question No. 9 carries 20 marks and the remaining
questions carry 16 marks each.

3. Answer should be written either in English or Kannada
completely.

Q. No. 1. Explain the definition of “Appropriate Government” under
Industrial Disputes Act, 1947 with reference to decided cases. Marks : 16

Bz ens RGO 19470 R0, wWoKN 'RAT
30907 T méa%ow&l AFFoZ8 Zedeantdeodn  LEORD.

Q. No. 2. Explain the provisions relating to regulations of strikes under ‘
Industrial Disputes Act with the help of decided cases. Marks : 16

Bogent Qmond «0R00s0nY, BORC VBTHE . Slorptot
TRASL) O3 HBSrnY AHODOT N0

Q. No. 3. Explain the provisions of Trade Union Act relating to the
immunities available to a registered Trade Union. Marks : 16
FOOF B0 AoF LHRCLTE T oD RRLOTROWE FTEVFET BOPE e
TR SUSPANTRY VTORD. :

Q. No. 4. Explain the term ‘Minimum Wage'. What is the procedure laid
down under Minimum Wages Act for fixation of minimum rates
of wages ? Marks : 16

ey SIS IESEy Omtw 8 Se@S O nofasRs
Foomen 0% ST SOWTEDBCDY, RS Ty 00N

LTRRTENS 2
P.T.O.
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Q. No. 6.

Q. No. 7.

Q. No. 8.

Q. No. 9.
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Q. No. 5. Explain constitution, powers and procedure of the E.S.1. Courts. Marks : 16

ROOFIS AR TCIHOEDLT Tedd, LoD DR Jyodnvd)

LT0R.

State the difference between Maternity Benefit Act, 1961 and
Employees State Insurance Act, 1948 with regard to maternity
provisions.

ot Byl Do, 1961 @B BIWFES T ARR
(S8 3 evornoN 194ed oW BRODE Zont Poys wiy 20

FTRSBI) DTOL.

Outline the provisions relating to the welfare measures under
the Factories Act, 1948.

RaRFSNY ©oNohR, 1948 8B FrSRihmod IR 80D
Mwom 23SR0. -

Write short note on any two of the following.
a) Permanent total disablement

b) Lock out

c) Labour court.

CIRTEAR TAS B0 LTS WBCO.
) P Dogpeer oder i3

) ewent s30T

R) BWFT TYCIROD.

Solve any two of the following problems.
OINYRTOR O Mﬂ% TOTOA.
a) Chintamani Industries, a women run organisation employing

only women workers. It allots to some women workers night
shift between 6 p.m. and 2 a.m. Is it justifiable ? Decide.

WoTooed v Regodn 2,000 SokPeocsde SEROES
 BoBednna: Sotdehosy Ing, fomd 3 RS
Sodberd TrEIcG. o Aot U SoELTR) o8
Fedod 203 @038 6 pam. @ 2 am. IS oK
Do3peddd. v aammwcgse 9 SeRRFIN.

Marks : 16

Marks : 16

Marks : 16

Marks : 10
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b) Mathur company is doing mining activity in Kodachadri Hill

Range. Because of unbridged quarrying vegetation cover and
natural falls started disappearing and resulted in shortage of
potable water and damage to the ecology. Due to
transportation activity creating noise pollution, air pollution,
vibration and spread debris of mines. What constitutional
remedies available to the people in that region and state the
doctrine involved in it.

BRGTT FoTICKD FRTPG staliolalsg ﬁtémbﬁojaxgl
AT, DT B3 Resmosoed B Jne Ty
FANFE oI BERRER) W8 8 PTRNT LA
Qemanert cdee BRIV V0T ERTchLPNTS 2B T2
TRRUCIRNG, NedredE mOrcwen IWIRIT, ORI,
oD 808 Medrwodod> TN DORT. 8 Wns wION
RoERAE BOTONPRR) Bo8) B0 wIRReBT
ATROTIERD ?

In Mahabaleswara Town, the ornament makers melting gold
and silver by running furnaces in residential area causing
nuisance. The District Magistrate impose restrictions on the
trade and operation of melting gold and silver ornaments.
What constitutional right is violated and for the protection of
environment ? '
a8, T er3oe Setndedh tiomws 8 ¢3¢ o)
g0AROT BoeosoneRy wId> SRR BYRNY, SdRHITh.
BRHFOND B &0 IR0 FFY wored Ty 23,00,
FONDT WORFRER JWFOR DOART. Y, o3RS RN
B8, LLQOPIIRNG L) TONS TFR 50N ?



SDM LAW COLLEGE LIBRARY

O 3 | 0302/0722
b) Ajay an employee in Jaideep Industries died in a fatal
accident in the factory. The employer paid the widow of
Ajay, a compensation a sum of Rs. 1 lakh directly. Is it
valid payment ? Marks : 10
BODOET VOBY AT GROPT 0L FTROFEI WO
UTTIEY, ) BB, TTFICH BROED, oL S
Borer Jecon 2o OF, BRTOOVOD TOTTeN JeRE..
83 2OZT aaoi:wdﬁc?

€) Anand, a driver with Rajasthan State Transport Corporation
was terminated on account of his eyesight problem. He

claimed retrenchment compensation. Is he entitledtoit?  Marks : 10

6295 g BReREDE oS ooty 675 moont aﬁdxso
WPOBN BB RNERE DT D0tRS SRz A
ASRLRATRYE, LD Ao IHIY, BowT Tedebeo

esBrase 9












